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Article 25 ______Maternity and Adoption Leave





a.   In the case of absence for maternity or for the adoption of a child aged less than two years, the


female employee's salary is fully paid during sixteen weeks, at least twelve of which are after the


birth or the day the child actually arrives in the female employee's care. For the adoption of a child


aged between two and ten years, the leave during which the female employee's salary is fully paid


Is eight weeks.  As a general rule, leave starts two weeks before the expected 'date of birth or date


of arrival into the female employee's care of the adopted child..


b.   Female employees who do not resume work after the birth or adoption of a child have the right to


their salary for the whole of the maternity leave, that is sixteen weeks. In this case, the end of the


employee's contract coincides with the end of the maternity or adoption leave.


c.   If, in the case of maternity leave, the absence lasts for more than 16 weeks for health reasons


documented by a medical certificate, the supplementary absence is subject to the conditions of


health insurance specified in this Agreement.


d.  Maternity and adoption leave cannot reduce the duration of the ernployee's holidays.


Article 26 ______Military Service


a.  A staff members salary shall be paid in full during the whole period of compulsory military service.


b.  The allowance paid by the "Caisse de Compensation" to the Staff member shall be handed over to


the FEIG for the period during which full salary is received.


Article 27 _______Unpaid Leave


a   A staff member may request a partial or total reduction in working hours for a period not exceeding


2 years. Regulations governing notification of termination of contract after a period of unpaid leave


is covered by the provisions of Art. 17.


b  The salary, insurance premiums, contributions to the pension fund, and other allowances are


reduced in proportion to the reduction in working hours.


c  The Direction shall reach a decision on such a request and inform the employee within one month


of receiving the request.


Article 28 ______Home Leave


Home leave is granted to full-time teachers who benefit from the provisions of Article 40 and whose


home station is outside Switzerland. This leave is given every two years until the Swiss authorities grant


a "C* class residency permit, and thereafter every three years. The conditions are defined in Annex III of


this Agreement.


Article 29 ______Exemption from School Fees


a.       Full-time teachers are exempted from the payment of school fees and registration fees for


children in their legal charge except when the spouse is employed by an organisation which


reimburses, partially or totally, school fees.


b.        Other staff members may benefit from a 33% reduction of school fees based, pro rata, on the


number of hours worked weekly.


Article 80 ______Salaried Employment outside the Foundation


For full-time staff members, all salaried employment outside the FEIG must be authorised in advance


by the Director-General.


